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any Japanese and Japanese

Americans have been brought up to
respect elders and value family bonds.
Naturally, we want to care for our parents
and other family members. Even with this
graceful acceptance of responsibility, we
may need support from time to time. The
most important rule is not to feel guilty
about asking for help! Sometimes we feel
like we're letting our loved ones down when
we turn to an outsider for help. But hiring
someone to take care of everyday tasks
can provide family members with valuable
time and energy for the things we really
want with our families: quality time and long-
lasting memories.

When you're ready to ask for help, don’t
just settle for anyone. The two main options
are to hire someone directly or go through a
caregiving agency. Get the level of help that
fits your needs.

If you hire a care provider directly:

You technically become
an employer with all the
responsibilities and
liabilities. Depending
on how many hours
they work for you and
how much they earn,
care providers may
be entitled to certain
benefits. At the very
least, it's important to
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minimum wage and overtime even if the person will

be taking care of their taxes on their own. Also, check
your homeowner or renter insurance policy to see if it
includes workers compensation coverage for household
employees.

These are some important tips:

1. Develop a job description. You should have a
clear idea of what services and skills are need-
ed. A written document will make it easier for
candidates to understand your expectations.

2. Interview multiple candidates. Caregiving is very
personal. A person may have the right skills, but
everyone will suffer if personalities don’t mesh.

3. Ask for job-related references, not just character
references.

4. Conduct background checks. This may include
things such as a criminal background check
with the Department of Justice or FBI, DMV
records (especially if the care provider will be
driving your loved one on errands), and credit
reports (to see if someone’s financial situation
might make them susceptible to temptation).
You must receive signed consent from the pro-
spective employee in order to check records,
and each report has a processing fee.

For example, you can get a copy of a pro-
spective employee’s driver record by submitting
form INF 70 by mail or in-person with the DMV
for $5. (If the prospective care provider has
lived in other states, you may want to request a
National Driver Register Record Check through
the DMV using form INF 1301A). A criminal
background check typically costs $20 or more
depending on the extent of the search you re-
quest.

If you don't like the idea of having to piece
together multiple reports, you can consider con-
sulting with your lawyer or hiring a private inves-
tigator to conduct a comprehensive search and
give you a full report.

5. Don’t rely on just one provider to meet your
needs. It's always good to have back-ups in
case your provider is not available when you
need them. Also, it's not a good idea to be the
primary source of income for any one person.

It may lead to dependency and sometimes our
cultural values cause us to feel guilty if we need
to terminate the arrangement later.

6. Have a written agreement. It's much easier to
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deal with issues later if the expectations are
clearly spelled out from the beginning. You can
always modify things with mutual agreement,
but always make updates in writing. You should
also keep a record of work time and payments.

If you hire a care provider through an agency:

The tips above apply when hiring a provider through
an agency as well. The advantage of using an agency
is that they handle payroll, benefits, taxes, insurance,
scheduling, etc. for you. (But this is only true if the
provider is an actual employee of the agency, so always
check!) The more hours of care needed, the more
important these administrative functions become.

Although agencies conduct interviews and manage
their employees, it’s still a good idea for you to interview

LTSC offers a variety

of supportive services
for family caregivers,
including respite funds
and a registry of pre-
screened care providers
for direct hire. Please
contact us about our
programs for caregivers.

candidates from the agency to make sure they are a
good fit. You can also ask the agency if you can speak
with other clients who are being served by the provider.
You may also want to ask the agency about what types
of background checks they conduct.
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Direct Hire EAEW

Agency RIE[E

Taxes and liabilities

You, the employer, are responsible.
BADEFE

The agency is responsible.
REBEDEE

Cost &%

Negotiate cost with the caregiver but you must
meet minimum wage and overtime rules.
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Cost is more than hiring directly, since you will
also pay the agency to handle taxes, liabilities,
accounting, etc.
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Job description

TERR

Decide what kind of help you want, how
often, and for how long. List the skills that are
important for the help you need.
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Agencies will often assess your needs to find a
match. Prior to agency assessment, prioritize
your needs and type of care provider you are
looking for.
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Interviews [EiE

Come up with your own questions and
interview multiple candidates to find a good fit.
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Ask the agency if you can interview multiple
candidates to find a good fit.
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References B£&

Ask for job-related references, not just
character references.
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Ask if you can speak with other clients being
served by the caregiver.
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Background checks
Bi0RE

Get written consent from the prospective care
provider for you (or a paid representative) to
request records.

BRI (HBWETENRERIEN) HNEA DR IR
E%Jﬁ/\%r:m:\1@%@%75\5*7“4‘/)\00)@%%%
55,

Find out what types of background checks the
agency conducts and discuss any concerns you
have if there are gaps in their history.
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Written agreement
EHICLIAEE

Create an agreement to facilitate
communication about expectations and avoid
misunderstandings about wages, hours, etc.
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Review the agreements between yourself and
the agency, and the agency and its employee
before signing.
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Transformation

uring Little Tokyo’s Annual Nisei Week Festival,Far

East Lounge hosted a Transformation themed
workshop. Cosplay (“costume play”—to transform into
a story character through clothing or performance),
which started in Japan, has become a worldwide
phenomenon. This workshop was intended for people to
experience “transformations” through petit Cosplay like
face painting and wearing a yukata.

A young boy whose face was tumed into Pikachu’s
was so pleasantly surprised by his transformation that
he almost fell backwards when he looked at himself in
a mirror. A teenage girl transformed into her favorite
anime character and admired herself by taking many
photos. Families dressed together in yukata and
posed happily for photos. Children who were shy at
first flourished into their favorite characters, almost as
though they were different people. We hope all the
participants were able to experience a positive change
through these activities.

Collecting cranes

EL is collecting paper cranes like in the photo to

the right for an upcoming exhibition. We will also
conduct workshops to create these cranes. If you know
someone who makes or has those paper cranes, please
contact Hiromi at 213-473-3035.
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T B at Far East Lounge

| MLERREADITE - — U —I DB T7—1—AK-5V

VITFEHERERITOANRY NNV ZATA—AX—7
viE2RIChle>ThRELE U,

ROVRTA— A= 3V EFEEDIEHARTHES/LTIR
Tl (RBICEIGZ T X v TV —ICREDER TRDEDILE)
& ST RLBOBRRICEDE U RIBTIE T A ARTY
MOAREERLGREDTF - AR LZBUT. BB E ANDE
[EZ>MFZEFEBRLTHSWE U,

EAF1IICEEUBRDRICEWTO><DR>TULE >z
BOF . BRICADDT AV SV —[CRDE-TEEZIRD
10RDLZDF AKICEZEZ T I —TEEICNEDRERE,
BEE >RV KDERICADDF v S U5 — [ UTcF
EBEBEN WOBHEILESBAICHEDREBICK D FED
ERAD—EICEDIRICER UIZD & ZLKD AN B ERLH
U7,

BeEHTNEY !

F—A—ARNTVVITIIEED

KOBIFDIMOEBEZED  EER
ZRERTY, RRE T THT D ESHIE
BT >TWEIITDEBEESH. £
> TWEAESEADAIE 213-
473-3035DEEFTTEAELEE N,




Mental Health

More Than Just Clutter...

You have all probably met at least one person in
your life that has made you wonder, “Are they

a hoarder?” Do you know someone whose home is
cluttered and they cannot seem to let go of anything?
You may have even wondered that about yourself.

Research has shown that 2% to 5% of Americans
meet the criteria of hoarders. People with hoarding
disorders may also experience other mental disorders
such as depression, anxiety, or obsessive compulsive
disorder. Hoarding behavior can damage family
relationships, put the person’s safety and health at risk,
and even affect neighborhoods. People who hoard may
face eviction, suffer from feelings of depression and
isolation, and live in unsanitary conditions. They may
be aware of their problem which often causes feelings
of shame, or they may be oblivious that they have a
problem.

Many of us tend to accumulate “stuff” over the
years, especially if we feel it's mottainai to throw away
usable items. However when the amount of items
becomes excessive and gets in the way of our regular
daily functioning it is considered “hoarding.” People
who have hoarding problems usually do not seek help
on their own and it is often a very difficult disorder to
treat. They may not seek help until they are “forced” to
do so by an apartment manager or concerned family
members. Symptoms of hoarding include the following:

1) Accumulation of things that are not needed.

2) Difficulty throwing things out and deciding
what is not needed.

3) Clutter is built up to the point where rooms are
unusable.

4) Feeling everything has a sentimental value
and they have a personal attachment to the items.

5) Relationship/family issues, and social isolation.

People with hoarding problems often have other
family members who are hoarders and tend to have
indecisive personalities. Others develop symptoms
after a stressful life event such as the death of a loved
one, divorce, or loss of a home. If you or anyone you
know suffers from hoarding, it is important to seek
treatment as soon as possible. There are professional
organizations that help individuals organize and
“declutter” homes. LTSC provides mental health and
care management services as well. Please contact
Ayumi Omoto at 213-473-3035 for more information.
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erasaki Budokan, a $26 million project of Little Tokyo

Service Center (LTSC), is a sports and activities
center in Little Tokyo that will be completed in the
spring of 2019. A 2-court gymnasium will be the main
feature, but the facility will also have an outdoor plaza
for gatherings of up to 300 people. It will also have a
children’s playground, walking/jogging path, community
garden, and spaces for quiet reading and exercises.

But why is a social services agency like LTSC
building a sports facility?

Back in 1980 when LTSC was formed, our goal was
to provide social services to the people of Little Tokyo
and the broader Japanese American community. In the
1990s, LTSC began building affordable housing units
for seniors and families with low incomes. Early projects
included San Pedro Firm Building, Casa Heiwa and Far
East Building in Little Tokyo.

Little Tokyo began in the 1880s, and at one time in
the 1930s there were more than 30,000 Japanese and
Japanese Americans in the neighborhood. Since then,
the community faced a series of disruptions. During
World War Il, the mass incarceration of “persons of
Japanese ancestry” left Little Tokyo a virtual ghost town.

In the postwar years, Los Angeles itself was growing
rapidly and the expanding city government demolished
an entire block of Little Tokyo to build the Los Angeles
Police Department headquarters. At the same time,
because of the Civil Rights Movement, housing
discrimination became illegal, making it possible for
Nisei, Sansei and other minorities to live in suburbs that
were for “whites only.” Shin-Issei (postwar Japanese
immigrants) settled in communities like the South Bay
and Orange County and never had the chance to
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Terasaki Budokan Will Belong to All of Us

Nt 1

develop connections to Little Tokyo.

Yet, for many Japanese Americans, Little Tokyo has
been the traditional gateway for immigrants and their
historic and cultural center in Southern California. “The
importance of ‘place’ embraces the rich multi-cultural
diversity of a unigue neighborhood that is represented
by people from all over the world. “Promoting the
vibrancy and richness of diversity strengthens Little
Tokyo,” explained LTSC Executive Director Dean
Matsubayashi. “We want Budokan, along with JACCC,
the museum, and other stakeholders, to play an active
role in building a sustainable and dynamic Little Tokyo
for years to come.”

As the Japanese American community has
become more geographically dispersed and
demographically more diverse over the past 50 years,
sports (and basketball in particular) have remained a
popular activity for youth and a way for families and
communities to maintain a bond. The completion of
Budokan will fulfill a 40-year old dream of the Little
Tokyo community to build a facility to bring back youth
for whom sports, in particular basketball, have played
a central role in their lives. Budokan will also fulfill a
need of local youth, especially low-income, living in
Downtown Los Angeles, an area in which there is a
paucity of green space and recreational centers.

“As a major community-inspired building, Budokan
will not only have interior décor and exhibits that
provide historical perspective on the role of sports in the
Japanese American community, it will also have rules
of conduct and programs that promote educational and
character-building values and sportsmanship,” said
Mike Murase, the director of the Budokan campaign.
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izStars, a hip-hop dance program of Japanese Speaking Parents

Association of Children with Challenges (JSPACC), was the only
group composed of children with intellectual disabilities and their
siblings to perform at the DANCE DANCE L’ASIA.

DANCE DANCE L’ASIA was the first performance showcasing
world-renowned dancers from Asia and Asian Americans in Los
Angeles to bridge cultures and celebrate diversity. The event,
sponsored by the Japan Foundation, took place on September 2™
at the MI Concert Hall in Hollywood, and was a great opportunity for
the group to show that “nothing divides us - color, language, culture,
country of origin, or abilities,” said Hiromi Ashmore of WizStars.

WizStars, which is funded through a grant from the Shirakiku
Foundation, has performed at community events in public since its
creation in February 2017. For more info, visit www.JSPACC.org.

JSPACC’s WizStars

in Hollywood
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Announcement from Consulate General of Japan in Los Angeles
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he Consulate General of Japan in Los
Angeles has reopened their Little Tokyo
Satellite Office, offering passport application

services by appointment only. BERNEBSEA(F

) DY NLERIR
Location: Japanese American Cultural and NEEA—FULE
Community Center (244 S. San Pedro St. Ui

#300)

5P - BXSUES
B8 (244 S. San
Pedro St. #300)

Date & Time: Tuesdays & Thursdays (except
in the case of consulate holidays) from
10:00am — 12:00pm & 1:00pm — 4:00pm

Services: Passport application service only.
Passport pick up or reissuance services (such
as in the case of loss or theft) are not available
at the satellite office.
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Grand re-opening on Aug 11, 2017. 8A11H
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**Please note that in the case of no
reservations, the office will not be open.

Please call 213-617-6700 for appointments. 617-6700% T,
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How to Prevent the Common Cold
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ost common colds are caused by viral infections,

but there are also cases caused by bacterial
infections. Viruses may infect people through post-nasal
drip. The inflammation caused by a person’s immune
system induces sore throat, runny nose, and phlegmy
cough. Inflammation may spread to the bronchus
and lungs or the gastrointestinal tract. The symptoms
and severity of the cold depends on the combination
between the type of viruses and an individual’s immune
responses, but most cases resolve within ten days.

Prevention is important for the management of

common colds because there is no medication that
directly kills viruses. Maintaining your immune function
and reducing exposure to viruses are imperative to
preventing catching a cold. Take sufficient nutrients

and rest, try to reduce stress, and avoid
crowds and close contact with sick people.
Washing hands frequently and gargling
after getting home are all effective.
Lastly, an influenza vaccine may be the
most effective prevention during this
season.

Be sure to drink a lot of fluids and
get enough rest if you do catch a cold.
Over-the-counter medicines will alleviate
your symptoms but you should see a
doctor if you experience continuous high
temperatures, difficulty eating, worsening
symptoms, or shortness of breath. In the case of
the flu, you can expect to heal faster if you receive a
prescription medication within 48 hours. Let's overcome
cold season with the appropriate prevention and
management.

Masayuki Fukata (MD, PhD)
specializes in gastroenterology and
immunology. He graduated from Jikei
University School of Medicine in Tokyo,
Japan, where he practiced medicine before
coming to the U.S. in 2003 as a post-
doctoral fellow. He began his research
career at Cedars-Sinai Medical Center in
Los Angeles, then went to Mount Sinai
Medical Center in New York and the

A University of Miami before returning to
L.A. in 2013. Currently, he is a researcher at Cedars-Sinai and an
Assistant Professor of Medicine at UCLA, and is completing the process
to become an American Board certified physician.
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Cucumber, Carrot, and Seaweed Slaw

S>30 ICALA . DDHDYSS

Ingredients 7
2 carrots (grated/julienned) éj’%% ?$t%gf__\; gb I=93) 122?
1 cucumber (julienned) i IEU1/2-1
1/2-1 teaspoon salt D (FHITBL2A Y FIcH) D) 1/2hv7
1/2 cup blanched seaweed (cut into =y (BUTRLIID) 2hF
2-inch long strips) juicy stems %@’E(qno)%ﬁ’ﬁ\/\“)bﬂsjﬁ’ﬁ%ﬂ) A=U3-4
work well E}?E ,ch\gt]l 3w
2 cloves fresh garlic (crushed and ZIA Y — TR— LT LAY AT —R *2U2
coarsely chopped)
3-4 tablespoons Chinese black vinegar
(Balsamic okay as substitute)
1 tablespoon sesame ol
1 1/2 tablespoons soy sauce .
2 tablespoo?\s sp?/cy whole grain mustard J css Waflg »
(optional spicy element) j;i’g;;gﬁfséz:
luckypeach.com.
In 2014, she was
o diagnosed with
Directions prediabetes and has

(Makes 3 cups, 6 servings as part of a course meal)

1. Toss carrots and cucumber with 2 teaspoon salt and allow to sit, covered and
refrigerated, for at least 20 minutes. Combine with seaweed, garlic, and vinegar followed
by the remaining ingredients. Allow to marinate for at least 10 minutes.

2. Taste and adjust with more salt if needed (this will depend on how salty your seaweed
is). This slaw tastes best when prepared a day in advance and left to marinate in the
fridge. Re-toss before serving. Crunchy, juicy, tangy, and served chilled, this dish is sure
to be refreshing on a hot day.

Note on seaweed: Seaweed is available in Asian grocery stores in frozen, fresh, salt-
packed, or dehydrated form. Different types vary greatly in salt content. Therefore,
blanching the seaweed will help with drawing out the excess salt.
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intentional lifestyle for
well-being, and secks
to promote wellness in
her community.
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Strawberries in the Fall
A1FI1Z2BTTCHES

Now that the summer harvesting season is over,

it is time for the planting of many fall vegetables
and flowers. Those we plant in the fall give us a fresh
sense of spring after the winter. This column focuses on
strawberries.

Strawberries are usually best suited for cool zones.
In Southern California, we see those strawberry growing
areas in cool coastal zones as well as in Orange and
Ventura Counties.

If they are planted in hot inland areas, they suffer
from dry heat and produce poor quality fruit in small
quantities. If you live in a hot dry area, try to place them
in a cool, filtered, shaded area around your house.

Strawberries are known for getting fertilizer burn if in
direct contact or close proximity to chemical fertilizer.
Place the fertilizer away from the roots. The crown,
which is a short-thickened stem, needs to be placed
above the soil level.

Strawberries produce good fruit for two to three
years. After two years, most strawberries will get smaller
after picking all the strawberries. You can rejuvenate
the strawberry plant by using new plants which grow
on runners (stolon) that come out of
the mother plant. You can lead these
runners into pots with soil and pin them
down for them to root. The runners can
be seen while growing strawberries,
but they need to be cut in order to grow
healthy strawberries.

Strawberries are susceptible to
mites in hot weather and can get fruit
rot if the area is splashed with water. To
prevent splashing, mulch the area with
leaves, straw, or lay down a tarp.

Health Care News / ANLAT 7 ICEET 2HH5E

Open enrollment period for Medicare Advantage
and Medicare prescription drug coverage is from
October 15, 2017 to December 7, 2017. For private
health coverage through Covered California, the
enrollment period is from November 1, 2017 to
January 31, 2018. This is the opportunity to enroll in a
new plan or change your existing plan.

LTSC staff may be able to assist you with your
options or refer you to a certified agent to address
your health insurance needs.

Gardening tips courtesy of:
Southern California Gardeners’ Federation
EERME mAYIAIZTEREESR
333 S. San Pedro St.

Los Angeles, CA 90013
213-628-1595  info@scgf.org
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For details, 5¥f(3213-473-3035
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Upcoming Events / ARV k27 2—)b

+LTSC Caregiver Registry Training
Saturday, October 14 from 8:30am - 1:00pm

Location: San Fernando Valley Japanese American
Community Center (12953 Branford St. Pacoima, CA
91331) Limited to 20 people

LTSC will provide basic caregiving skills training
to those who are interested in becoming a caregiver
for LTSC’s Caregiver Registry. RSVP required. Please
contact Jun or Kiyoko at 213-473-3035.

+Oshogatsu in Little Tokyo

Monday, January 1 from 11:00am - 3:00pm

Tentative three locations: Weller Court (123 Onizuka
St.), Japanese Village Plaza (335 E. 2nd St.), Frances
Hashimoto Plaza (Azusa St. and 2nd St.)

The Japanese Chamber of Commerce of Southern
California and Japanese Chamber of Commerce
Foundation will host its 20th Annual Oshogatsu in Little
Tokyo. LTSC will have a booth there. We hope you can
join us!

For details, :¥#lll3213-473-3035

SLTSCOTPZFXIN—LIYAN)—-hL—=VF

108148 (L) FRISKENSFE 15

By 77 RNL—HBROZ 22570 —1r 57— (12953

Branford St. Pacoima, CA 91331) £&20AXT
TT7EN—F LTSCOT 7 FN\N—Z$FENDERICHERDH

DHERICERNRN —= >0 BRI TIRBEUE T F/F

HWHDRETY,213-473-3035D Y1 & fidFIET,

SHBIERTV-UNLER

TB1B(B)FriT 1K, SF %3k

3R (FE) i Z7—3—hk (123 Onizuka St.). Y¥/{=—X-E

Ly 755 (335 E. 2nd St.) . 7oV {84 TS5 (P XY@

hethy @b D)
FIMBREISBEMEARBIRBMEENEETIHEDE

BIANY K, SET20EIEZRA T, HHIF HEADBEANEERT

EEILLTSCHT—RZHUE T, COBRICEO, U MNLERICEE

LTFEW,

Little Tokyo Office

231 E. 3rd St., Suite G-106
Los Angeles, CA 90013

(213) 473-3035 / www.ltsc.org
LITTLE TOKYO
SERVICE CENTER

South Bay Office

1964 W. 162nd St., 2nd Floor
Gardena, CA 90274

(310) 819-8659



